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Beginning in or about May, June, and/or July 2024, and continuing to date, the Employer 
subcontracted bargaining unit instructional positions without notice to the Union. Such conduct 
exceeds the Employer's statutory authority and constitutes a prohibited subject of bargaining. By 
unilaterally implementing a prohibited subject, the Employer engaged in bad faith bargaining. In 
the alternative, or in addition to the above, subcontracting bargaining unit instructional positions is 
a permissive waiver of the Union's statutory rights, and implementation thereof, without the 
Union's consent, constitutes bad faith bargaining. Assuming, arguendo, that such conduct is 
neither a prohibited nor permissive subject of bargaining, which the Union does not concede, 
subcontracting of bargaining unit positions is, at the very least, a mandatory subject of bargaining. 
Implementation thereof, without notice to the Union and the opportunity to bargain, constitutes bad 
faith bargaining. All of the above referenced conduct constitutes bad faith bargaining in violation of 
Sections 14(a)(5) and (1) of the Act.

Issue an Order finding in favor of the Union on all allegations. Order the Employer to immediately 
cease and desist all past, present and future conduct that exceeds the Employer's statutory 
authority and/or is a prohibited subject of bargaining. Order the Employer to immediately cease and 
desist all past, present and future conduct that violates the Union's statutory rights and/or is a 
permissive subject of bargaining. Order the Employer to immediately rescind all subcontracting 
agreements and decisions for instructional positions and immediately hire bargaining unit 
employees to fill those positions. Order the Employer to make all affected employees, or those who 
should have been hired to fill the subcontracted positions, whole in all ways, including, but not 
limited to, back pay, accrued seniority and benefits, and interest. Order the Employer to 
compensate the Union for the amount of lost Union dues, and make all affected employees and the 
Union whole in any and all other ways deemed just and equitable. Order the Employer to post a 
Board-issued notice of violations.
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